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{ This chapter presented strategies, summarized below, for 
advancing research at applied settings in which behavior 

analysts function as program advocates and architects. We 
recommend that you adopt these strategies, evaluate efficacy, 
and strive to fulfill the role of behavior analyst as researcher.
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{ Research informs the practice and professional development 
of behavior analysts in many ways. Consider, for example, 

how much research you have sampled from reading journal 
articles and book chapters and from listening to presentations at 

conferences and continuing education (CE) events.
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Writing for publication and public speaking
Research dissemination through oral presentation and publication requires 
written product in the form of conference proposals, workshop outlines, 
and manuscripts. It is necessary to establish a writing repertoire in order for 
your research to reach professional audiences. Luiselli (2017) recommended 
that behavior analysts focus on writing not only to produce presentations 
and publications but as a means toward knowledge acquisition, an activity 
that improves expository skills, and continuing education. However, many 
practitioners consider writing an “add on” burden to their already busy 
practice schedules. They also cite inexperience with public speaking and 
publishing as reasons for inactivity. And yet, there are behavioral strategies 
to overcome resistance to writing and build fundamental skills (Johnson, 
Perrin, Salo, Deschaine, & Johnson, 2016; McDougall, 2006; Porritt, Burt, & 
Poling, 2006; Skinner, 1981). Several general audience and academic writ-
ing guides which offer practical advice are other helpful resources (King, 
2010; Lamott, 2007; Silvia, 2018; Zinsser, 2012).

Designing a writing plan begins with conscientious reading of the pro-
fessional literature. You should set aside dedicated time each month to read 
books, edited book chapters, and journal articles on topics of interest both 
personal and in line with research team members. The activity of reading 
enables you to sample the direction of contemporary research and areas rep-
resented in empirical studies and reviews. Through reading you also learn 
about writing basics such as narrative construction and order within manu-
scripts. As well, studying the writing style of authors is a fruitful exercise for 
self-development and there is nothing wrong with emulating the behavior 
of highly regarded models!

Carr and Briggs (2010) and Mattson (2017) suggested several tactics 
to access the peer reviewed literature. Personal subscriptions to journals or 
through an organization provide regular contact although cost is involved. 
Most journals provide “contents alerts” that list the articles in recent issues 
and it is a relatively easy task to request copies from authors via email. Other 
free options are to search reputable journals that offer open-access articles 
and sites such as PubMed and Research Gate. Depending on college and 
university status, you may retain library privileges which permit access to 
publications across multiple media. Journal clubs and reading groups are 
other vehicles for obtaining, sharing, and reading published research.

With reference to journals, use your reading to confirm the types of 
articles that are published. Letters-to-the-Editor, case reports, single-case 
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strategy behavior analysts should pursue at human services settings in order 
to make research a reality among the workforce.

LeBlanc et al. (2018) advised behavior analysts about the process of ob-
taining research review and approval within clinical settings. Following the 
model of an Institutional Review Board (IRB), organizations can form 
internal RRCs to guarantee consumer protections amidst vulnerable pop-
ulations. A RRC should have a minimum of five members with defined 
responsibilities, reflect diversity of group composition, and include internal 
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 positive reinforcement. The contingencies specific to research have to be 
defined explicitly so that all employees understand operations without com-
plaints of inequality and favoritism. For example, administrators may decide 
that some or all of the expenses for attending a conference are reimbursed 
to employees scheduled to make a research presentation but not to non-
presenting employees seeking attendance. Finally, tracking presentations- 
publications and assessing social validity among participants are measures 
to evaluate the effectiveness of incentives and positive reinforcement within 
a research program. A simple bar graph representing the number of pub-
lications and presentation each year is easily interpretable. Social validity 
indicators would be the value respondents place on research “rewards” and 
the perceived success of such motivators.

Summary and conclusions
Behavior analysts are interested in and have the capability of conducting and 
disseminating research which contributes to practice standards, the welfare 
of service-recipients, and professional development (DiGennaro Reed et al., 
2021; Kelley et al., 2015; Valentino & Juanico, 2020). This chapter presented 
strategies, summarized below, for advancing research at applied settings in 
which behavior analysts function as program advocates and architects. We 
recommend that you adopt these strategies, evaluate efficacy, and strive to 
fulfill the role of behavior analyst as researcher.• Leadership direction and support is necessary to establish a viable and 

productive program of applied research in human services settings.
• Appealing to leadership means articulating the benefits of research for 

service delivery, training, employee retention, forging academic affilia-
tions, acquiring funding, and enhancing reputation.

• Select research topics that address primary service obligations, can be 
integrated with practice, are approved by administrators, supervisors and 
colleagues, and reflect contemporary foci within behavior analysis and 
other disciplines.• Assemble teams composed of employees who are interested in research 
and can commit to planning, implementing, evaluating, and disseminat-
ing projects.

• Take the role of team chairperson devoted to research coordination, 
oversight, and training.• Form a research review committee that follows strict protocols for the 
protection of research participants and approval of projects.
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Research informs the practice and professional development of behavior 

analysts in many ways. Consider, for example, how much research you have 

sampled from reading journal articles and book chapters and from listening 

to presentations at conferences and continuing education (CE) events. The 

literature and didactic experiences communicated evidence-based meth-

ods that have guided your work with children, youth, and adults, profes-

sional training, consultation, and systems evaluation within human services 

settings. Suffice it to say, research-to-practice translation is fundamental to 

the discipline of applied behavior analysis (ABA), acquiring requisite skills, 

and fulfilling ethical codes of conduct pertaining to scope of competence 

(Behavior Analysis Certification Board, 2020).

However, most behavior analysts do not conduct and disseminate re-

search despite many advantages to our field. In this chapter, we discuss how 

research can be integrated within routine practice and reported to the pro-

fessional community. The chapter outlines actual and perceived barriers to 

implementing research, solutions for overcoming impediments, and recom-

mendations that can be followed effectively in most situations. We focus on 

research dissemination through publication and public speaking including 

procedures to promote success in both endeavors.

The behavior analyst as researcher

In an effort to encourage research among behavior analysts, Kelley et  al. 

(2015) interviewed seven nonacademic affiliated authors who had published 

articles in the Journal of Applied Behavior Analysis, Journal of Organizational 

Behavior Management, and Behavior Analysis in Practice. The main points ad-

dressed during interviews were the factors that promoted and interfered 


